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On July 8, 2020, the Union Cabinet accorded approval for 

extending the contribution towards employees provident 

fund, both employees' and employer's (each being 12%), 

totalling 24% for another 3 months from June to August, 

2020, as part of the package announced by the 

Government recently.  

 

 

 

 
 

On July 7, 2020, the Ministry of Labour and Employment, 

Government of India ("Government") has published the 

Draft Rules under the Code on Wages, 2019 titled Code on 

Wages (Central) Rules, 2020 ("Draft Rules"). The 

objections and suggestions are being sought from 

stakeholders and the general public and the Government 

has granted 45 days' time to submit the same. It may be 

noted that the Government had on November 1, 2019 

released preliminary draft Code on Wages (Central) Rules, 

2019 ("Preliminary Draft Rules") which were made 

available for public comments before they are being 

published in the official gazette. It may also be noted that 

the Code on Wages, 2019, has already been notified and 

came into existence on August 8, 2019 but it awaits a 

notification to become effective.  

 

 

 

 

On July 6, 2020, the Government of Maharashtra launches 

Maha Jobs portal (link can be accessed here: 

mahajobs.maharashtra.gov.in/)to make employment 

opportunities available in the State. Mahajobs is a joint 

venture between the Department of Industries, Department 

of Labor and Skill Development-Entrepreneurship of the 

Government of Maharashtra to connect job seekers with 

entrepreneurs. Mahajobs helps entrepreneurs to get their 

work done smoothly by providing skilled workers. The 

portal has the following objectives: 

 

(a) to act as a link between job seekers and 

entrepreneurs. 

 

(b) to reduce the gap between demand and supply of 

manpower in different types of skills. 

 

(c) to enable industries to operate seamlessly.  

 

(d) to create a permanent system of skilled manpower, 

for industries in Maharashtra, to get suitable local 

workers. 

 

 

 

 

On July 4, 2020, the Government of Tripura, by way of a 

notification dated July 3, 2020, in exercise of powers 

conferred under Section 31 of  the Contract Labour 

(Regulation and Abolition) Act, 1970 ("CLRA") directed 

that the provisions of CLRA or the rules made thereunder 

shall not apply to any establishment or class of 

establishment or any class of contractors, where less than 

50 (fifty) workmen are employed or are employed. This 

notification has been issued in suppression of its previous 

notification dated May 25, 2020 and will remain in force 

for a period of 1000 (one thousand) days or till further 

order whichever is earlier. 

 

 

 

 

 

On July 2, 2020, the Governor of Bihar promulgated the 

Factories (Bihar Amendment) Ordinance, 2020 through 

which an amendment is made in the definition of ‘factory’ 

as provided in Section 2(m) of the Factories Act, 1948 by 

increasing the threshold limit of workers required for the 

applicability of the Factories Act, 1948 to ‘twenty or more 

workers’ (which was ten earlier) for factories operating 

with the aid of power and from to ‘forty or more workers’ 

(which was 20 earlier) for factories operating without the 

aid of power. 

 

 

 

On July 2, 2020, the Governor of Bihar amended the Bihar  

 

Professional Tax Rules, 2011 where the existing 

designated authorities under the said enactment in the state 

has been revised for certain specified purposes such as tax 

returns and payment, failure to deduct or to pay tax, 

recovery of taxes, compounding of offenses.  

 

 

 

 

 

On July 2, 2020, the Governor of Bihar promulgated the 

Industrial Disputes (Bihar Amendment) Ordinance, 2020 

through which Section 25K of the IDA is amended. By the 

said amendment, the threshold limit for the applicability of 

the Chapter V of the IDA has been increased to 300 

workmen. (which was 100 earlier). Chapter V of IDA 

contains the special provisions relating to layoffs, 

retrenchment, and closure of a certain category of 

industrial establishment.  

 

 

Government EPF Support extended till 

August, 2020  
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On June 26, 2020, the Government of Goa amended 

following provisions of the IDA, with immediate effect, 

by introducing the Industrial Disputes (Goa Amendment) 

Ordinance, 2020: 

 

 Under Section 2A(3) of IDA, now the reference of the 

dispute is required to be made before the labour court 

or tribunal before the expiry of one year (instead of 

three years earlier) from the date of discharge, 

dismissal, retrenchment or otherwise termination of 

service.  

 

 Sub-section (4) has been added to Section 2A of the 

IDA which provides that "Notwithstanding anything 

contained in sub-sections (1), (2) and (3), no such 

dispute or difference between that workman and his 

employer connected with, or arising out of, such 

discharge, dismissal, retrenchment or termination 

shall be deemed to be an industrial dispute if such 

dispute is not raised before conciliation officer within 

a period of one year from the date of such discharge, 

dismissal, retrenchment or termination: Provided 

that an authority as may be specified by the State 

Government may condone the delay beyond such 

period of one year if the applicant workman satisfies 

the authority that he had sufficient cause for not 

raising the dispute within the period of one year". 

 

 Under Section 25F of the IDA, now the compensation 

paid to the workmen at the time of retrenchment shall 

be equivalent to 45 (forty five) days' average pay 

[instead of 15 (fifteen) days earlier] for every 

completed year of continuous service.  

 

 Section 25K of the IDA shall be substituted by the 

following: 

 

“25K. Application of Chapter VB: (1) The provisions 

of this chapter shall apply to an industrial 

establishment (not being an establishment of a 

seasonal character or in which work is performed 

only intermittently) in which not less than three 

hundred workmen were employed on an average per 

working day for the preceding twelve months. (2) 

Without prejudice to the provisions of sub-section (1), 

the State Government may, if satisfied that 

maintenance of industrial peace or prevention of 

victimization of workmen so requires, by notification 

in the Official Gazette apply the provisions of this 

Chapter to an industrial establishment (not being an 

establishment of a seasonal character or in which 

work is performed only intermittently) in which such 

number of workmen which may be less than three 

hundred but not less than one hundred, as may be 

specified in the notification, were employed on an 

average per working day for the preceding twelve 

months. (3) If a question arises whether an industrial 

establishment is of a seasonal character or whether 

work is performed therein only intermittently, the 

decision of the State Government thereon shall be 

final". 

 

 Under Section 25N of IDA, now where permission 

for retrenchment has been granted by appropriate 

government, every workman who is employed in that 

establishment immediately before the date of 

application for permission under this section shall be 

entitled to receive, at the time of retrenchment, 

compensation which shall be equivalent to 45 (forty 

five) days average pay [instead of 15 (fifteen) days' 

earlier] for every completed year of continuous 

service. 

 

 Under Section 25O of IDA, now where an 

undertaking is permitted to be closed down every 

workman who is employed in that undertaking 

immediately before the date of application for 

permission under this section, shall be entitled to 

receive compensation which shall be equivalent to 45 

(forty five) days average pay [instead of 15 (fifteen) 

days' earlier] for every completed year of continuous 

service. 

 

 A new Section 31A has been inserted which specifies 

compounding of offences. The said section inter-alia 

provides that any offence punishable under sections 

25Q, 25R, 25U, 26, 27, 28, 29, 30A and subsections 

(1) and (2) of section 31 may, either before or after 

the institution of the prosecution, on an application by 

the alleged offender, be compounded by such officer 

or authority as the state government may, by 

notification in the Official Gazette, specify in this 

behalf for such amount as specified in the Table 

referred under the said provision. 

 

 

 

 

 

 On July 1, 2020, the ESIC further relaxed the time 

limit for filing return for the contribution period 

October 2019 to March 2020 to July 15, 2020. 

 

 On June 29, 2020 ESIC mandated the submission of 

mobile number and bank account details (Bank name, 

Branch name, and IFSC) with effect from July 1, 2020 

for registration of employees under ESIC. As per the 

circular Employers are required to update mobile 

numbers and bank account details of existing 

employees registered under the ESI Scheme as well 

and Cash benefits/Claim reimbursements will be 

settled only if the correct bank account details of the 

beneficiary are available in the system. The manuals 

pertaining to the changes will be available soon on the 

ESIC website. Hence with these changes, ESIC is 

ensuring that the insured persons receive benefits such 

Industrial Disputes (Goa Amendment) 

Ordinance, 2020 

Employees State Insurance Corporation 

("ESIC") 

 



 

 

as hospitalization, monetary benefits as applicable 

seamlessly without any hassles. 

 

 

 

 

 

On June 30, 2020, the Government of Karnataka amended 

Schedule I of KIESO by introducing the Karnataka 

Industrial Employment (Standing Orders) (Amendment) 

Rules, 2019. Following are the amendments made in the 

said rules: 

 

 Insertion of 'fixed term workman' under clause 2(a), as 

an additional classification of workmen. 

 

 Insertion of new clause 2(h) after clause 2(g) which 

defines the term "fixed term workman". The definition 

defines the fixed term workman as a workman who 

has been engaged on the basis of written contract of 

employment for a fixed period: Provided that his hours 

of work, wages, allowances and other benefits shall 

not be less than that of permanent workman. Provided 

further that he shall be eligible for all benefits 

available to a permanent workman proportionally 

according to the period of service rendered by him 

even if his period of employment does not extend to 

qualifying period of employment required in the Act. 

 

 Insertion of new clause 14(1A) after clause 14, 

providing the following:  

 

"Subject to the provisions of the Industrial Disputes 

Act, 1947 (Central Act 14 of 1947) no workman 

employed on fixed term employment basis as a result 

of non-renewal of contract or employment or on the 

expiry of such contract period without it being 

renewed, shall be entitled to any notice or pay in lieu 

thereof, if his services are terminated:  

 

Provided that the services of a fixed term workmen 

shall not be terminated as a punishment unless he has 

been given an opportunity of explaining the charges of 

misconduct alleged against him in the matter 

prescribed in clause (1)." 

 

 

 

 

 

On June 26, 2020, the Government of Kerala revised the 

variable dearness allowance for employees employed in 

shops and commercial establishments and in computer 

software sector. This is being done on the basis of the 

Consumer Price Index (Cost of Living Index) Numbers 

applicable to employees in employment under the 

Minimum Wages Act, 1948 for the month of April 2020. 

 

 

 

 

 

 

On June 26, 2020, the Government of Goa amended 

following provisions of the CLRA, with immediate effect, 

by introducing the Contract Labour (Regulation and 

Abolition) (Goa Amendment) Ordinance, 2020: 

 

 Under Section 1 (4) of CLRA, now the provisions of 

CLRA is applicable to every establishment, which and 

every contractor, who employs 50 (fifty) or more 

workmen [instead of 20 (twenty) or more workmen 

earlier] as contract labour. 

 

 A new Section 25A has been inserted which specifies 

compounding of offences. The said section provides 

that  

 

"25A. Compounding of offences.— (1) Any offence 

punishable under sub-sections (1) and (2) of section 22 

and section 24 may, either before or after the 

institution of the prosecution, on an application by the 

alleged offender, be compounded by such officer or 

authority as the State Government may, by notification 

in the Official Gazette, specify in this behalf: Provided 

that the State Government may, by notification in the 

Official Gazette, amend the composition amount 

specified in above Table: Provided further that the 

offence committed of the same nature shall be 

compoundable only for the first three offences:  

 

Provided also that such offences shall be compounded 

only after the alleged offender has acted to the 

satisfaction of such officer or authority that such 

offence is not continued any further. (2) where an 

offence has been compounded under sub-section (1), 

no further proceedings shall be taken against the 

offender in respect of such offence and the offender, if 

in custody, shall be discharged". 

 

 

 

 

 
On June 26, 2020, the Government of West Bengal fixed 

the minimum rates of wages for employees (unskilled 

employees, semi-skilled employees, skilled employees 

and highly skilled employees) employed in the 

'establishment' as defined under the West Bengal Shops 

and Establishments Act, 1963. The minimum rates of 

wages for the period from July 1, 2020 to December 31, 

2020 along with the respective categories and zones to 

which the same is applicable shall be as follows: (a) 

Unskilled employees in Zone A - Rs. 8,550/- and Zone B 

- Rs. 7,595/-; (b) Semi-skilled employees in Zone A - Rs. 

9,406/- and Zone B - Rs. 8,352/-; (c) Skilled employees in 

Zone A – Rs. 10,347/- and Zone B – Rs. 9,188 and (d) 

Highly skilled employees in Zone A – Rs. 11,380/- and 

Zone B – Rs. 10,108/-. 

 

Karnataka Industrial Employment (Standing 

Orders) Rules, 1961 ("KIESO") amended 

 

 

Revision in the Minimum Wages in Kerala 

 

 

Changes in CLRA in Goa 

 

 

Revision of the Minimum Wages in West 

Bengal 

 



 

 

 
 

 

 

On June 23, 2020, the Government of Assam released 

minimum wages for the state of Assam effective from 

December 1, 2019. 

 

 

 

 

 

Both central and state governments have issued 

notifications concerning lockdown which employers 

should be mindful of. The said notifications have been 

summarised below. 

 

 On June 29, 2020, the Ministry of Home Affairs in 

exercise of powers conferred under Section 10 (2)(l) 

of the Disaster Management Act, 2005 issued new 

guidelines for Unlock 2 to open up of more activities 

in areas outside the containment zones and to extend 

the lockdown in containment zones upto July 31, 

2020. The new guidelines will come into effect from 

July 1, 2020, the process of phased re-opening of 

activities has been extended further. The following 

activities are permitted during Unlock 2 period outside 

containment zones: (a) night curfew timings are being 

further relaxed and curfew shall be in force from 10.00 

pm to 5.00 am except for essential activities; (b) shops 

depending upon their area, can have more than 5 

persons at a time; (c) containment zones will be 

notified on the websites of the respective District 

Collectors and by the States/UTs; (d) activities in the 

containment zones shall be monitored strictly by the 

state / UT authorities; (e) there shall be no restriction 

on inter-State and intra-state movement of persons and 

goods and (f) shops will need to maintain adequate 

physical distancing among customers ("MHA 

Order"). 

 

 On  June 24, 2020, in wake of Covid-19 spread in the 

country and the subsequent nationwide lockdown 

imposed, insured persons covered under ESI scheme 

are facing difficulty in availing medical benefit while 

they have migrated from their workplace city/town to 

their native state. In order to mitigate these difficulties, 

ESIC has informed that the competent authority has 

approved such migrant workers across the country 

with valid ESI medical benefit entitlement may seek 

medical care services from ESI hospitals nearest to 

their home town, in case of emergency. Hence, the 

eligible ESI beneficiaries may avail this facility from 

their nearest ESI hospital. 

 

 On July 7, 2020, the Government of West Bengal 

introduced a revised and broad-based containment 

zone approach and the following activities are to be 

closed in those areas (1) all offices, government and 

private; (2) all non -essential activities; (3) all 

congregations; (4) all transportations; and (5) all 

marketing/industrial/trading activities. 

 

 On July 5, 2020, the Government of Meghalaya 

directed all shops operating from fixed premises will 

open daily with effect from 8 a.m. to 8 p.m. in East 

Khasi District except for certain areas restricted in the 

orders. 

 

 On July 3, 2020, the Government of Bihar has 

simplified the penalty clause (for violating any 

provisions of the Regulations has been made 

punishable under section 188 of the Indian Penal 

Code) in the Bihar Epidemic Diseases, COVID-19 

Regulation, 2020 and now made it compoundable. 

 

 On July 3, 2020 the Government of Jammu and 

Kashmir, in line with the guidelines issued by MHA 

Order extended the lockdown in the state up to July 

31, 2020 and to permitted re-opening of prohibited 

activities in a phased manner in areas outside 

containment zones with effect from July 4, 2020 till 

further orders. All Standard Operating Procedure 

(SOPs) and instructions issued earlier and appended 

with the guidelines will be deemed to have extended 

till the validity of this order or modified otherwise. 

 

 On July 2, 2020, the Government of Andhra Pradesh, 

in line with the guidelines issued by MHA Order, 

extended the lockdown in the state up to July 31, 2020 

and permitted re-opening of prohibited activities in a 

phased manner in areas outside containment zones.  

 

 On July 2, 2020, the Government of Himachal Pradesh 

in exercise of powers conferred under the Section 24 

of the Disaster Management Act, 2005 and in line with 

the guidelines issued by MHA Order, extended the 

lockdown in the state up to July 31, 2020 and 

permitted re-opening of prohibited activities in a 

phased manner in areas outside containment zones. 

 

 On July 1, 2020, the Government of Mizoram issued 

relaxations to the lockdown guidelines which was 

enforced in the state since March 25, 2020. The 

guidelines are being relaxed from July 1, 2020 till July 

31, 2020 keeping in mind the hardships faced by 

people and the need to restart economic activities. 

Certain relaxations have been provided in the said 

guidelines and it supersede all previous lockdown 

measures. 

 

 On July 1, 2020 the Government of Delhi in exercise 

of powers conferred under Section 22 of the Disaster 

Management Act, 2005 directed all the Departments / 

Autonomous Bodies / PSUs / Corporations / Local 

bodies of GNCT Delhi to maintain status quo (except 

modifying the timing of night curfew on movement of 

individuals from 10 p.m. to 5 a.m. instead of 9 p.m. to 

5 a.m. with respect to strict implementation of its 

previous orders dated June 1, 2020 and June 7, 2020 

 

 

Revision of the Minimum Wages in Assam 

 

 

 

Lockdown Notifications 

 



 

 

issued by Delhi Disaster Management Authority till 

July 31, 2020. 

 

 On June 30, 2020, the Government of Haryana, in line 

with the guidelines issued by MHA Order, extended 

the lockdown in the state up to July 31, 2020 and 

permitted re-opening of prohibited activities in a 

phased manner in areas outside containment zones. 

 

 On June 30, 2020, the Government of Punjab and in 

line with the guidelines issued by MHA Order, 

extended the lockdown in the state up to July 31, 2020 

and permitted re-opening of prohibited activities in a 

phased manner in areas outside containment zones. 

These guidelines would be implemented in 

supersession of all the previous guidelines in the State 

(outside the containment zones). 

 

 On June 30, 2020, the Administration of Union 

Territory of Ladakh issued new guidelines on Unlock 

2 which will remain in force until July 31, 2020. The 

provisions of lockdown will continue to remain in 

force in the notified containment zones within the 

Union Territory Ladakh.  

 

 On June 30, 2020, the Government of Kerala ordered 

that the regulations and guidelines issued under MHA 

Order would be applicable to the entire State of 

Kerala.  

 

 On June 30, 2020, the Government of West Bengal, in 

pursuance to the announcement made by the state 

government for extension of lockdown measures to 

contain and combat spread of Covid-19, extended 

lockdown measures in containment zones (affected 

area) up to July 31, 2020.  

 

 On June 30, 2020, the Government of Telangana 

extended its previous order dated June 6, 2020 till July 

31, 2020 in the State of Telangana with the following 

modifications: (a) movement of persons (other than 

for accessing emergency medical care) shall remain 

strictly prohibited from 10 p.m. to 5 a.m. However, 

movement of persons for operation of industrial units 

in multiple shifts, movement of persons on National 

and State Highways, loading and unloading of cargo 

and travel of persons to their destinations after 

disembarking from buses, trains and airplanes shall be 

permitted during this period and (b) no shops / 

establishments, except hospitals and pharmacies, will 

remain open after 9.30 p.m. 

 

 

 

 

 

 

 

 

 On June 30, 2020, the Government of Rajasthan 

extended the lockdown in containment zones and 

prohibited certain activities outside containment zones 

till July 31, 2020.  

 

 On June 30, 2020, the Government of Tamil Nadu 

extended the lockdown in the state up to July 31, 2020 

and permitted re-opening of prohibited activities in a 

phased manner in areas outside containment zones. All 

the revised guidelines to be followed until then have 

also been released. The earlier declared lockdown in 

Greater Chennai Police Commissionerate limits and in 

Madurai Corporation limits shall remain in force from 

July 6, 2020 early morning 00 hrs. till 24:00 hrs. of 

31st July 2020. 

 

 On June 30, 2020, the Government of Odisha extended 

the lockdown in the state up to July 31, 2020 and 

permitted re-opening of prohibited activities in a 

phased manner in areas outside containment zones. All 

the revised guidelines to be followed until then have 

also been released. 

 

 On June 29, 2020, the Government of Nagaland 

directed that the existing guidelines with regard to the 

lockdown in all parts of the State issued vide order of 

even number dated May 4, 2020, subject to relaxations 

issued vide order of even number dated June 10, 2020 

regarding opening of religious places/places of 

worship for public, and order of even number dated  

June 20, 2020 regarding plying of local taxis and auto 

rickshaws in the border sub divisions; shall continue 

to remain operative in Nagaland till July 15, 2020. 

 

 On June 29, 2020, the Government of Maharashtra 

extended the existing lockdown in the state up to July 

31, 2020 and permitted re-opening of prohibited 

activities in a phased manner in areas outside 

containment zones. 

 

 On June 26, 2020, the Government of Jharkhand 

extended lockdown related restrictions currently in 

place in the state of Jharkhand up to July 31, 2020 due 

to Covid-19 and issue the following directions to all 

the Departments of Government of Jharkhand and all 

the District Administrations for the strict 

implementation of the state directives. 
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